
 

Five Phases of Cross Cultural Re-entry 
A Transition Experience 

 
Cross-cultural re-entry is a transition process that missionaries pass through when they return from the field to their home culture.  
Many who go through re-entry find it an unsettling, even disturbing experience, marked by confusion, frustration, loneliness, 
anger, and grief.  However, re-entry is also an opportunity for growth and personal development.  The confusion, frustration, and 
uncomfortable feelings we have during re-entry are a normal part of transition experiences.  In re-entry we start in a “comfortable” 
and good place – on the field.  If we allow ourselves to go through the difficult phases on “leaving”, “departure and arrival”, and 
“entering” most of us find ourselves in a different, but comfortable and good place – home – in a reasonable period of time.  The 
phases, experiences and feelings of re-entry are predictable. 
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Compiled and adapted by John S. Morrell, M.Ed., L.P.C. from David Pollock, Interaction and Gary Speckman, Campus Crusade 
for Christ. 

 


